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Pension Plan Name Change 
 

January 10, 2019 
 
 
 
Dear Participant: 
 
 To better reflect plan participation and the St. Louis – Kansas City Carpenters 
Regional Council name change, the Trustees of your Pension Plan have taken action to 
update the name of the Plan from Carpenters District Council of Kansas City Pension 
Plan to: 
 

Carpenters Pension Trust Fund of Kansas City 
 
                This change in no way affects your benefits or the operation of the Plan. The 
only difference you will notice is that the name on envelopes and letterhead will be 
different.  
 
                As always, please do not hesitate to contact the Fund Office with any 
questions.   
 
Sincerely, 
 
 
 
Board of Trustees 
Carpenters Pension Trust Fund of Kansas City 
 
 
 
 
 



{00363381;PENSION;ADS } 

 
 
 
 
 
 

 
 

SUMMARY OF MATERIAL MODIFICATION 
 

EIN: 43-6108379  Plan Number:  001 
 
 
 
To: All Eligible Participants 
Re: Change in Disability Claims and Appeal Procedures and Required Litigation Venue 
Date: November 9, 2018 
 
 
Changes to Claim and Appeal Procedures for Disability Benefits 
 
The Trustees have amended the Plan to comply with recently issued new regulations, which impact 
claims made on or after April 1, 2018, relating to the Plan’s Disability Benefits.  As a result, the new 
procedures which apply to claims for Disability Benefits, are summarized as follows: 
 

• The Plan must provide to you an explanation of the initial denial or denial on appeal, and if 
applicable this explanation must include why the plan disagrees with:  

o The opinion of health care professionals and vocational professionals who have treated 
and/or evaluated you;  

o The opinion of health care professionals and vocational professionals whose advice was 
obtained on behalf of the Plan;  

o A disability determination made by the Social Security Administration presented by you 
to the Plan.   

• The initial denial and denial on appeal must be provided in a culturally and linguistically 
appropriate manner to you if you reside in a county where 10 percent or more of the population is 
literate only in the same non-English language.  

• Every denial due to an experimental treatment or lack of medical necessity will include an 
explanation of the scientific judgment utilized in making the determination or inform you that 
such explanation will be provided free of charge upon your request.  

• You will be provided with any new or additional evidence and/or rationale considered, relied 
upon, or generated by the plan, sufficiently in advance of a denial so you have an opportunity to 
respond.  

• Upon request, you will be provided, free of charge, with a copy of the internal rule, guideline, or 
protocol that was relied upon in making the initial denial or denial on appeal; or a statement that 
such a rule, guideline, or protocol does not exist.   

• Except for minor (de minimis) errors, a Plan’s administrative remedies will be deemed exhausted 
for failure to adhere to the new Disability Claims and Appeal Procedures. 

• The Plan must provide you with the calendar date on which your right to pursue a remedy under 
section 502(a) of the Act, within 2 years after a denial on review, will expire.   
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Mandatory Litigation Venue 
 
Effective September 18, 2018, a participant or beneficiary may only bring an action in connection with 
the Plan in the U.S. District Court for the Western District of Missouri.  
 
Please keep this Summary of Material Modifications with your SPD booklet so that you will have an up-
to-date description of the Plan’s benefits. 
 
If you have any questions or concerns about this notice, contact the Fund Office at Carpenters Pension Trust 
Fund of Kansas City, 3100 Broadway, Suite 805, Kansas City, MO 64111; Telephone: (816) 756-3313.  
 
      Sincerely, 
 
 
      Board of Trustees 
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CARPENTERS’ DISTRICT COUNCIL OF KANSAS CITY 
PENSION FUND  

 
 July 1, 2018 
 
Dear Participant: 
 
As the Trustees of the Carpenters’ District Council of Kansas City Pension Fund (the “Plan”), we are 
announcing a change for Plan Participants who have pension credits earned as participants with the 
Omaha Construction Industry Pension Fund (OCI Fund). This Notice explains the changes taking effect 
on December 19, 2017. 
 
If you do not have pension credits earned as a participant with the OCI Fund, this change does not affect 
you.  
 
How the Carpenters’ District Council of Kansas City Pension Fund Currently Determines 
Pension Credits  
The Plan uses Pension Credits to determine whether you are eligible to receive a pension benefit as well 
as the amount of your pension benefit. The Pension Credits you earn depend on whether you accrue them 
before or during the Contribution Period (the period during which an Employer is required to make 
contributions on your behalf to the Fund).  
 
• Before the Contribution Period: You are eligible for one Pension Credit for each Plan Year from 

April 1, 1948 through March 31, 1968 during which you worked at least 400 hours (what would have 
been considered Covered Employment). The Plan takes into account up to 20 Pension Credits before 
the Contribution Period, when determining your eligibility for a pension benefit as well as your 
pension benefit amount.  
 

• During the Contribution Period: You generally earn one Pension Credit for each Plan Year during 
which you work at least 400 hours in Covered Employment. For Contribution Periods after  
March 31, 2013, and only for determining a Service Pension, you earn one Pension Credit for each 
Plan Year during which you work at least 700 hours in Covered Employment.  

 
See your Summary Plan Description (SPD) and related Summary of Material Modifications (SMMs) for 
additional details regarding Pension Credits, as well as how the Plan defines certain terms that are 
capitalized in this Notice.  
 
How the Pension Credits You Earned as a Participant with the OCI Fund Will Apply Going 
Forward 
 
You may have pension credits earned as a participant with the OCI Fund. If you do and you retire on or 
after December 19, 2017, the pension credits you earned under the OCI Fund will now count under this 
Plan and apply as Pension Credits for a Service Pension under this Plan as follows:  
 
• Service Pension: You are eligible for a Service Pension benefit at any age if you have at least 31 

Pension Credits. However, if you earn your first Hour of Service in Covered Employment on or after 
April 1, 2013, you must have at least 31 Pension Credits and be age 55 or older to be eligible for a 
Service Pension.  
 
 
An Additional Note: Effective for participants who retire on or after December 19, 2017, the Pension 
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Credits used to determine your eligibility for a Service Pension will also include credits earned under 
the OCI Fund recognized for Reciprocal Pension purposes. See your SPD for details regarding who is 
eligible for a Reciprocal Pension under this Plan.  
 

An Example – Service Pension 
 
Here is an example of how the Plan, for retirements on or after December 19, 2017, will count the pension 
credits you earned under the OCI Fund as Pension Credits under this Plan when determining your 
eligibility for a Service Pension as well as your pension benefit amount.  
 
Assume you are retiring on June 1, 2018 and you have earned 35 Pension Credits (15 Pension Credits 
earned with this Plan and 20 pension credits earned with the OCI Fund). Previously, only the 15 Pension 
Credits earned under this Plan would have been counted to determine your eligibility for the Service 
Pension. However, with this Plan change, the pension credits you earned under the OCI Fund now count 
towards your eligibility for the Service Pension under this Plan. Because this Plan will now count all 35 
Pension Credits you have earned, this exceeds the 31 Pension-Credit requirement for a Service Pension 
under the Plan. As a result, you are entitled to retire on a Service Pension regardless of your age. The 
Plan calculates your Service Pension benefit, assuming you have not had a break in service, similar to a 
Regular Pension benefit as follows:  
 
Step Multiply/Add Pension Credits 

Earned 
How Your Service 

Pension Is 
Calculated 

Equals 
(Monthly 
Amount) 

1 Your Pension Credits Before the 
Contribution Period  

(up to a maximum of 20) 
TIMES 
$2.00 

Not Applicable Not Applicable $0 

2 Contributions* Between April 1, 1968 
and March 31, 2000 

TIMES 
3.65% 

17 pension credits 
earned under OCI 

Fund 

Earned under OCI 
Fund 

Paid by OCI 
Fund 

3 Contributions* Between April 1, 2000 
and March 31, 2005 

TIMES 
3.35% 

3 pension credits 
earned under OCI 
Fund, 2 Pension 

Credits with this Plan) 

$13,000 
(contributions to this 
Plan only) x 3.35% 

$435.50 

4 Contributions* Between April 1, 2005 
and March 31, 2006 

TIMES 
2.25%** 

1 Pension Credit 
earned under this Plan $6,500 x 2.5% $162.50 

5 Contributions* Between April 1, 2006 
and March 31, 2007  

TIMES 
2.3%** 

1 Pension Credit 
earned under this Plan $7,000 x 2.3% $161.00 

6 Contributions* On or After April 1, 2007 
TIMES 
1.5%** 

11 Pension Credits 
earned under this Plan $90,000 x 1.5% $1,350 

7 Add Step 1 through Step 6 to Determine Your Monthly Benefit 
(rounded up to the nearest $0.50) $2,109.00 

 
* For purposes of this example, these are contributions paid to the Fund on your behalf between the time periods shown.  
** Excludes Funding Contributions. 
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In this example, $2,109.00 would be your monthly Service Pension benefit amount, payable as a Single-
Life Pension at any age. Depending on the form of payment you elect (i.e., a Joint and 75% Survivor 
Pension), this benefit amount may be actuarially reduced or increased. 
 
Questions 
 
If you have questions about this Notice or about your pension benefits in general, we encourage you to 
contact the Fund Office. 
 
Sincerely, 
 
 
Board of Trustees 
 
 

5733685v1/01571.001 

This Notice highlights recent changes to the Pension Plan. Full details are contained in the documents that establish the Plan 
provisions. If there is a discrepancy between the wording here and the documents that establish the Plan, the document language 
will govern. The Trustees reserve the right to amend, modify, or terminate the Plan at any time. 
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CARPENTERS DISTRICT COUNCIL OF KANSAS CITY PENSION FUND  
 

 August 31, 2016 
 
 
 
Dear Participant: 

The Trustees are pleased to announce the following improvement to the Pension Plan. 

Lump Sum Death Benefit 

Currently, the Plan provides a pre-retirement lump sum death benefit to the beneficiary of a Participant 

who dies before retirement while in Covered Employment and who has earned at least 10 Pension Credits 

or has had at least 7,500 hours of contributions paid to the Fund. 

Effective January 1, 2016, eligibility for the pre-retirement lump sum death benefit is being changed to 

five (5) Years of Vesting Service or at least 7,500 hours of contributions. A Participant must also have a 

Year of Vesting Service in the year of his/her death or in the previous four (4) Plan Years. 

The amount of the Lump Sum benefit is: 

(1) Twenty (20) times the pension amount to which a Participant would have been entitled at the time 

of death up to a maximum of $2,500 or, if greater, 

(2) The total contributions received by the Fund on behalf of a Participant. 

The Lump Sum Benefit is payable to the Participant’s designated Beneficiary or, if none, to the 

Participant’s Spouse, or, if none, to the Participant’s child or children in equal shares; or, if none, to the 

Participant’s estate. 

However, if a Qualified Surviving Spouse eligible for the Pre-Retirement Surviving Spouse Pension is 

eligible for the Lump Sum Benefit, the Qualified Surviving Spouse shall be given the choice as to which 

benefit is to be paid. If the Qualified Surviving Spouse elects the Lump Sum Benefit, the amount of the 

benefits paid shall be no less than the Actuarial Present Value of the Pre-Retirement Surviving Spouse 

Pension. 
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If you have questions about this announcement or your pension benefits in general, we encourage you to 

contact the Fund Office. 

 
Sincerely, 
 
 
Board of Trustees 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
5599381v1/01571.001 

This letter highlights recent changes to the Pension Plan.  Full details are contained in the documents that establish the Plan 
provisions. If there is a discrepancy between the wording here and the documents that establish the Plan, the document language 
will govern. The Trustees reserve the right to amend, modify, or terminate the Plan at any time. 
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Carpenters District Council of Kansas City Pension Fund 
3100 Broadway  Suite 805     Kansas City, MO  64111 

816.756.3313    Fax 816.756.3659    Toll Free 1.866.756.3313 
 
 
 

January 29, 2016 
 
Dear Plan Participant: 
 
The Board of Trustees is pleased to announce a change to the suspension-of-benefit 
provisions of the Plan.  PLEASE NOTE that these changes do not affect those under 
the age of 55 or those who work for a non-contributing employer. 
 
New Rule Effective July 1, 2015 – For retirees between 55 and 65 

If you retire and subsequently return to work after turning age 55 and prior to age 
65, your monthly pension benefit will be suspended for any month in which you 
are employed in “Disqualifying Employment.”  Disqualifying Employment means 
any work of the type that is now or has ever been covered by a Collective 
Bargaining Agreement requiring contributions to the Plan, in the construction 
industry, in any occupation you worked under the Plan or work in any occupation 
covered by the Plan.   
 
If you have retired after a bona fide separation from employment with a 
Contributing Employer and subsequently return to work for the same or a 
different Contributing Employer, your monthly pension benefit will NOT be 
suspended if your new position is in a job classification outside of the scope of 
work historically and traditionally performed by participants of this Plan under a 
Collective Bargaining Agreement or work performed under any written agreement 
requiring contributions to the Plan.  Examples of classifications exempt from 
suspension would generally include Superintendent, Estimator, Sales 
Representative, Training Officer, and Safety Officer .  Please note, however, that 
you will not accrue any additional benefits in the Plan based on the work 
performed.  

  
New Rule -  Employment for a Contributing Employer After Normal Retirement 
Age (Age 65) 
 

If you retire and subsequently return to work in any position for a Contributing 
Employer after age 65, there are no restrictions on your ability to work for a 
Contributing Employer, regardless of the type of work performed.  Your monthly 
benefit will not be suspended.  And if you perform work in covered employment 
under the Collective Bargaining Agreement, you will be entitled to earn additional 
benefit accruals based on such work. 
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A Final Note 
 
You are required to notify the Plan in writing, within thirty (30) days after starting any 
work of a type that is or may be disqualifying as defined by the Plan regardless of the 
number of hours that you will be working.  Failure to give notice of your return to work 
may result in the suspension of your monthly pension benefit. 
 
As your Board of Trustees, we are committed to ensuring your pension benefits remain 
secure.  The changes outlined in this announcement are part of our continued 
commitment to you. 
 
If you have questions about this announcement or your pension benefits in general, we 
encourage you to contact the Fund Office. 
 
Sincerely, 
 
 
Board of Trustees 
 
 
 
 

 

 
 
 

This letter highlights recent changes to the Pension Plan.  Full details are contained in the documents that establish the Plan 
provisions.  If there is a discrepancy between the wording here and the documents that establish the Plan, the document 
language will govern.  The Trustees reserve the right to amend, modify, or terminate the Plan at any time.  



 
 
 
 
 
 
 
Dear Participant:       March 13, 2014 
 
 In March 2013 you received a notice regarding some changes to the Carpenters District 
Council of Kansas City Pension Plan that became effective April 1, 2013.  This letter is intended 
to clarify that notice, and to make you aware of a change that will become effective April 1, 
2014. 
 
Clarification #1:  Service Pension and Age 55 Requirement 
 
 Currently, if you retire and have earned at least 31 Pension Credits under this Plan, you 
are eligible for a Service Pension. For employment after March 31, 1976, you needed 400 hours 
of Covered Employment to earn one Pension Credit. A Service Pension is calculated in the same 
way as a Regular Pension and is payable at any age without reduction for commencement 
before age 61. 
 
 To clarify the March 2013 notice, only for those participants whose first hour of service 
is on and after April 1, 2013, the minimum age at which the Service Pension can begin is age 
55.   
 
Clarification #2:  Pension Credit Requirements for Service Pension for Plan Year 
Ending March 31, 2014  
 
 Prior to April 1, 2013, a participant needed 400 hours of Covered Employment to earn 
one Pension Credit. 
 
 To clarify the March 2013 notice, for those participants whose first hour of service is on 
and after April 1, 2013, a participant needs 700 hours of Covered Employment to earn a 
Pension Credit.   
 
 For those with contribution history prior to April 1, 2013 which is not lost due to a 
permanent break in service, a participant needs 400 hours of Covered Employment to earn a 
Pension Credit in the Plan Year ending March 31, 2014.    
 
New Requirement for Earning a Pension Credit Beginning April 1, 2014 
 
 Effective April 1, 2014, all participants will need 700 hours of Covered Employment per 
year to earn a Pension Credit for all types of pension. There will be no partial Pension Credit if 



you earn less than 700 hours in a year. This change applies to the credits you still may have to 
earn in the future in order to meet the 31 Pension Credit eligibility rule for the unreduced 
Service Pension. 
 
Example: 

Ted is 52 years old, has earned 25 Pension Credits and has accrued $2,750 in monthly 
pension benefits as of April 1, 2014. Assume that Ted works another six years, has over 
700 hours of Covered Employment in each of those six years and accrues another $750 
in benefits ($3,500 in total benefits.)  Since Ted worked at least 700 hours in each of 
these six years, he earns the 31 Pension Credits needed for a Service Pension for his 
entire accrued pension benefit and may commence his $3,500 monthly pension 
unreduced for early commencement even though he is age 58 at retirement.   

 
If Ted had worked less than 700 hours in any of the Pension Credit Years after April 1, 
2014, he would have to continue working until he earned six future years of 700 or 
more hours in order to qualify for unreduced benefits. He can however retire on a 
reduced early retirement pension prior to earning the 31 total credits. 
 
A Final Note 
 
As your Board of Trustees, we are committed to ensuring your pension benefits remain 
secure.  The changes outlined in this announcement are part of our continued 
commitment to you.   
 
If you have questions about this announcement or your pension benefits in general, we 
encourage you to contact the Fund Office at (816) 756-3313, or toll free at 1-866-756-
3313. 
 
Sincerely, 
 
 
Board of Trustees 
 
 

 

 
 
 
 
 
 

This letter highlights recent changes to the Pension Plan.  Full details are contained in the documents that establish the Plan 
provisions.  If there is a discrepancy between the wording here and the documents that establish the Plan, the document 
language will govern.  The Trustees reserve the right to amend, modify, or terminate the Plan at any time.  This notice is in 
compliance with ERISA 204(h). 
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CARPENTERS DISTRICT COUNCIL OF KANSAS CITY PENSION FUND 

April 14, 2009 

Dear Participant: 

During several decades and both positive and not so positive investment markets, the Pension Plan has 
grown into a strong retirement vehicle. As the Trustees of your Pension Plan, we have a responsibility to 
manage the Fund with a long-term perspective - by ensuring that the Fund can payout benefits to both 
current and future retirees. Accordingly, the Trustees have approved the following actions regarding 
contributions. 

New Funding Contribution 

Effective May 1,2009, the total funding contributions being made to the Plan will be $1.15 per hour. For 
most participants, this will mean additional funding contributions of $.75 per hour, although this may 
vary for a small number of participants. Funding contributions are not used to determine benefits, but are 
used strictly to improve the funding of the Plan. 

A Final Note 

Over the years, the membership has supported additional employer contributions to the Pension Plan, 
enabling the Plan to provide good benefits to both current and future retirees. We believe that your 
pension benefits are secure; in fact, long-term security was the reason for making these changes. The 
Trustees will continue to monitor the health of the Plan in order to assist in a secure retirement to all 
participants. 

If you have questions about this announcement or your pension benefits in general, we encourage you to 
contact the Fund Office. 

Sincerely, 

Board of Trustees 

This letter highlights recent changes to the Pension Plan. Full details are contained in the documents that establish the Plan 
provisions. If there is a discrepancy between the wording here and the documents that establish the Plan, the document 

language will govern. The Trustees reserve the right to amend, modifY, or terminate the Plan at any time. 
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